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CAREER SERVICES STAFF HELPS UN STUDENTS,
PAST, PRESENT AND FUTURE
By Mari beth Dwyer 
UN News and Publications
Students who have had an eye on a bachelor's degree for at least four years 
feel a great sense of accomplishment when they finally have diploma in hand. But 
they can't afford to rest on their baccalaureates. They must set new goals.
A long-term goal for graduates is a satisfying career. Even for those whose
eventual objective is self-employment, the immediate goal is usually either a job that 
will take them in the right direction or an advanced degree that will better their 
chances for ultimate professional success.
At the University of Montana, one of the chief resources students tap for help 
in making decisions about the future is the Office of Career Services.
Every year Career Services surveys graduates of the previous year to find out 
what they are doing. The survey yields placement information that helps current 
and prospective UM students select majors and careers.
For example, the latest survey, which covers 1983 graduates, found that 75
percent of bachelor's graduates were employed or engaged in other activities of their
choice. The figures for recipients of master's and doctor's degrees, respectively, 
were 81 percent and 91 percent.
Average monthly salaries for recipients of bachelor's, master's and doctor's 
degrees were $1,404, $1,729 and $2,333. Bachelor's degree graduates in biology, 
chemistry, computer science, economics, mathematics, accounting, finance, recreation, 
wildlife biology, pharmacy and physical therapy were making more. Their yearly
(over)
career services--add one
compensation ranged from $17,028 for biology to $22,548 for computer science.
Career Services is a trove of information about the job market. Staff members 
keep track of job supply and demand, economic fluctuation and employment trends.
They stay in close touch with business, government, industry and school officials 
throughout the country.
The office brings together job seekers and prospective employers for on-campus 
interviews, offers a course in career planning, maintains a career resource library, 
conducts workshops on job-search skills, and provides career counseling.
It also helps through its publications, which include Northwest Employers Guide, 
Career Newsletter, and Hints for Your Job Search.
Career Services assists new graduates in finding jobs and gives counsel and other 
aid to alumni considering career changes.
It also works with the university's cooperative education program, which enables 
students to get practical job experience in their academic fields while they are still 
in school. The students, placed in positions in government or private business, receive 
a salary from the employer and, usually, college credit, too.
In short, Don Hjelmseth, director of Career Services, and his friendly, knowledgeable 
staff are ready and able to help with career planning and placement from the time a 
student enrolls at UM until he or she retires.
The earlier UM students discover this source of information and support, the 
brighter their futures are likely to be.
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